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MYTH 1: “My PROGRAM IS SO DIVERSE. WE HAVE SO MANY DIFFERENT RACES AT OUR SCHOOL.”

- Intersectionality and Identity Politics (Crenshaw, 1991)

. Intersectionality - How systems of oppression overlap to create distinct
experiences for people who identify with different identity categories.

- Blindspots: Why Smart People Do Dumb Things (Van Hecke, 2007)
- DEIA - Diversity, Equity, Inclusion + ACCESS

BUSTED: Race could be a factor in gauging diverse makeup of a group of people, but
it is not (nor should it be) he only factor.

MYTH 2: “| NEED TO CHECK ALL THE BOXES!”
. Concert programming is a good start
- Tokenism - What does it look like in our field?

- Repertoire IS the Curriculum (Reynolds, 2000)

- Culturally Responsive Education

- Culturally relevant pedagogy (Ladson-Billings, 1995)

- Culturally responsive teaching (Gay, 2000)

- Culturally sustaining pedagogy (Paris, 2012)

BUSTED: -Inthe Educational Process, “checking the boxes” creates an unfair focus on
factors other than student enrichment. There are caveats to this

- We should elaborate on healthy practices in diversifying your band (i.e. set
a broader focus based on your students).

MYTH 3: “/ DON’'T SEE COLOR. I'M COLORBLIND!”
- Discuss checking privilege
- The Horizon Leans Forward...: Stories of Courage, Strength, and

Triump of Underrepresented Communities in the Wind Band Field
(Leung, 2021)

- Implicit bias
. “Color blindness”

BUSTED: - Indisregarding the personal backgrounds of any group of people, one
encourages an unhealthy culture of compulsive assimilation.

- “They do not need to act like a man to be a good band director” -
Roxanne Stevenson in The Horizon Leans Forward



https://www.jstor.org/stable/1229039?origin=crossref
https://rowman.com/ISBN/9781591025092/Blind-Spots-Why-Smart-People-Do-Dumb-Things
https://journals.sagepub.com/doi/abs/10.2307/3399675?journalCode=mejc
https://www.jstor.org/stable/1163320?origin=JSTOR-pdf
https://journals.sagepub.com/doi/10.1177/0022487102053002003
https://journals.sagepub.com/doi/abs/10.3102/0013189x12441244
https://www.giamusic.com/store/resource/the-horizon-leans-forward-book-g10369
https://www.giamusic.com/store/resource/the-horizon-leans-forward-book-g10369

MYTH 4: “YOU KNOW, | FEEL LIKE MY HANDS ARE KIND OF TIED WITH THIS.”
- “I'm here to listen.”
- Allyship and Anti-racism Gatekeeping: Good or Bad?
- Why Are All the Black Kids Sitting Together in the Cafeteria? (Tatum, 2017)

- Silence and compliance

BUSTED: We all need to take an active hand to not only be allies, but be actively
anti-racist.

“THIS IS GOING TO TAKE SOME TIME.”

- This statement is a matter of perspective.
- Delay vs. Change
- Pedagogy of the Oppressed (Freire, 1970) - Liberation Theory

- Invest in the younger generation
- There is no “One Size Fits All” approach

BUSTED: The process of making our programs and systems more accessible requires

time because it asks us to take an insightful look into who and why we are.
However, there are MANY things we can do now to effect change in our
programs and communities.

NOW WHAT? - This week
- This semester
- This year

- Long Term



https://www.basicbooks.com/titles/beverly-daniel-tatum/why-are-all-the-black-kids-sitting-together-in-the-cafeteria/9781541616585/
https://www.bloomsbury.com/us/pedagogy-of-the-oppressed-9781501314162/
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